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. '. .....,' : .' : By and between Aggregate Ind ustries' - North east Region, Inc., herein~fter' , 
caiJed the ~~Blnployer~J} and the ReDdy Mixed Concrete Depnrtment of Teamsters 
Local Union No. 25, aftuiated with tbe liltemational Brotherhood ofTeamsters~ 
hereinafter onlled the IILOClll~l. 

RECOGNI'rION 

The Employer recognizes the Looal as the bargaining agent for the employees ill 
the olassifications listed in Arti()le VllI) and the Local agrees to 'use all reasonable efiOl'ts 
to promote the business of the Employer. This Agt'ee.tnent shall apply to all Ready mix 
drivel's, fleet mechanics, and plant employees (batch, plant maintenance nnd YArd 
employees), specifically excluding supervisors~ salesmank dispatchers; confidential 
employees, safety department, quality control and management employees. 

In orde.c to promote full productivity runong employees and in order to en11!mCe 
!:he competitive position of the Employer, it is agreed that every possible effott wJ11 be 
encouraged by the Union Bnd management to obtain grenter productivity among 
employees and greater working opportunities for employees, In this spirit, any employee 
who for reasons deemed by the Union and management to be legItimate, elects not to 
load 01' dl'ive a fully loaded vehicle, shall be entitled to wages which shall reflect his 
reduced productivity; example, an employee electing under this pm'a.graph to drive ot 
load only three quarters of a particular load snaH be entitled to three quartel's of tho wages 
called for in this agreement. 
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Itead~ Mix Drivers 

The wage inoreases shall be as follows: 

("Metro" Rate): 

511113 5/]/14 5/1115 5101116 5/0111 '1 

$29.51 $29.76 $30.06 $30.36 $30.66 

("Submban" Rate): 

511113 511114 511115 5/01116 5/01111 

$25.60 $25.85 $26.15 $26.45 $26.15 

(AJ! Drivers Hired after April 30,2010): 

Date of 
Ratification 5Jlf14 511/15 5/01116 5/01117 

$23.00 $23.25 $23.55 $23.85 $24.15 

Rett'Q for new drivers will be based on the .25 cent increase from 05/0112013 to the date 
ofratification and the new rate will take effect on the date ofratit1cation 

For all Locations: 

For employees that were 011 the active seniority list as of April 3D, 2007: 

AU Drivers wiIJ be paid at the "Suburbanu Rate. 

Metro Area to be de'fined as: Boston, Everett. Cambridge, Somerville and Brookline. 
Metro employees will be assigned to the Metro Plants which nre Everett and Dorchester. 
Suburban Area to be defined as any detivelY that is 110t within the Motto Mea. Suburbau 
employees will be assigned to the Waltham Plant. Any deliveries from any locatioll by 
any employee (Metro or Suburban) that is not in the Metro Area as defined above will be 
paid at the Suburban Rate. 

Employees, who have bid and ru'c watloug 01)t of Il. "Meo'o" Plant for the designated time 
periods. wHl be paid the "Metrol

) Rate while workhlg Bl1d when delivering to the 
towns/cities of BostOD) Cambridge, Everett, Somerv1lJe and Brookline. Deliveries to any 
towns/oities other than Boston, Cambridge. Everett, SomervUle alld lJrookline will be 
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. paid the "SubUl'pan" rate fi'om ticl(et baok to yard. Employees will not have the right to 
. . choose tli~it delivery . ... ~ ' ..... :.. . ... : . . . . " .. ' :... .' '.' .:.:. 

'.' . .. ' 
< .: " 

All ,employees when ~~l'ki1lg out ~f a "SUbul'ban" Plant will be paid at the IISuburb~" 
Rate unless deliveries nre made to the towns/cities of Boston, Cambridge, Everett. 
SomerviI1e nnd Brookline, in which Drivers will be pnid the "Metro" Rate from ticket 
bacle to the yard. Employees will not have the right to choose their delivery. 

It is the Company's intentlon to have Metro drivers deliver into the Metro cities and 
towns before a Suburban dl'iver on a daily basis, However in special ckcumstances (e.g. 
oustomerdemands, load mtes, specific products, eto.) both the Company and the Union 
agree that servlcing the customer takes precedent and ddvers from all locations (Metro or 
Suburban) Call be scheduled accordingly. 

For the purposes of this agreement, and with ihe exception ofBoston~ Cambridge, 
Everett, Somerville and Brookline. there will be no territorIal rights defined fur the 
delivery of any produ~ts produced andlor delivered by the Company. The Company will 
retain the exclusive right to assign loads. 

No outside trucks will be permitted to deHverto the five (5) Metro cities and towns 
unless all available 25 members are working. 

PJantlYard/Plant Maintenance employees, and n:uc~ Mechanics 

Employees in the followlng classificntiot1s: PlnntIYardlPlant Maintenance, Truck 
Mechanics. wHI be paid the following hourly rates: 

(,'Metrojj Rate)~ 

511113 SIUl4 5/1/15 5/01116 5/01117 

$29.51 $29.76 $30.06 $30.36 $30.66 

("Suhul'banu Rate): 

511113 5/1114 511115 5/01116 5/01117 

$25.60 $25.85 $26.15 $26.45 $26.75 

(Batohman and Truok Mechanios Hired aftel' April 30, 2010): 

Date of 
Ratification 5/1/14 5/1/15 5/01116 S/OIJ17 

$24.00 $24.25 $24.55 $24.85 $25.15 

(YE\I'd and PIWlt Maintenance Hired after April 30, 2010): 
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, Data of 
 :.' ~tifica~jon .:,5/1114 511115 5/01/16 , :,' '5/01/17 ' 

...... 
... , '. 

:" '~23'.~~', ,',,' $23.25 $23.55 lb'23.85 $24.15 
: . : :'.' 

.:.,; .

Notwithstanding the above, employees that are on the active senlodty list as of Apri130, 
2007 that are CUll'entry in the Truck Mechanic classificEltlons, will be at the "Metro" Rate 
regardless, of plant designation. ' 
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a) This' Health and Welfare Alticle shall supersede and prevail over any other . 
inoonsistent pl'ovisions or al'ticles contained wlthin this agreement. 

b) Commenoingwith the 1sl day nfMay 2013. and for tbe duration of the current 
collective bargaining agreement between Looal Union 25 and tJle Employer, and noy 
renewals or extensions thereof, the Employer agrees to make payments to the Teamsters 
Union 25 Health Servioes & Insul'tlnce Plan (hereinafter referred to all the "Health Plal1'") 
for each and evel'y employee performing work within the so ope of andlor covered by this 
collective bargaining agreementl whether such employee is 1\ regular. probationary, 
temporary 01' caSl181 employee. jl'respective ofhis status as ft member or non-member of 
the Local Union~ from the first hour of employment subject to this collective bal'gainhlg 
agreement as follows: 

F 01' .each 110W' or porti on thereof, figured to the nearest quarter hottr for which an 
employee receives payor for whjch pay is due, the Employer shall make a cOI1t:J'ibution of 
$9.413 to the Health Plan from the first haUl' of employment. up to a maximum of2080 
hom's per year. 

The following chart will apply for further increases: 

Date 
~ 

Total Contribution Employer Portion Employee. P01'tion 
August 1. 2013 $9.413 ~el' hour $7.413 Eel' haul' $ 2.00pJ.'l' haul' 
August I, 2014 $9.913 pel' hOUl' $7:913 pel' hour $ 2.00 per hour 
August I. 2015 $10.413~er hour $8.413 per houl' ,~ 2.00 per hour 
August]. 2016 $10,913 pel' hour $8.913 pel' hour $ 2.00 per hour 
August 1.2017 $1 1.413 ~r bour $9.413 J!.€?r hour $ 2.00 ~el' hour 
The above rates will apply fOl'ln the first hour of employment, up to a muximtlm of 2080 
hours per calendar yea!" 

For purposes of this section, each hour for which wages ffi:e pnid or due. or any portion 
thereof, figured to the nearest quartet' 110UI', as well as homs of paid vacatioll, paid 
holidays and other hours for which pa.y is due or received by the employee, shl111 be 
counted as hours for which contributions are payable 

If a regular employee (as deftned ill the collective bargaining Ilgt'eom011t) is absent 
because of illness or off"the-Job injury and notifies the Employer ofSl1ch abse)1ce, the 
Employer shElll continue to make the l'equired cOlltt'ibutlons ofthh-ty"i.wo (32) hours pel' 
week for a period of'fO\lr (4) weeks. If IiUl employee is if.\Jured on the Job; the Employer 
sha.ll continue to ]lay the 1'equi!'ed oontributions at tbe rate ofthjrLy~!wo (32) hours for 
each such week wltil the employee retu1'lls to work; howevcl'; such contributions of 
thirty~two (32) hours shall not be paid jot' a period ofmoJ'6 than twelve (12) months. If 
Iln employee is out of work as a result ofillilesS. off-the-Job h~ury or work related ll'ljury, 
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. .' . th~y willlltill be responsible for .contributing their portiOlJ.qf the above defined. rates ~or 
. all hours contributed 011 their bella.lf.· . '. ... \.> '" . '. .' .' .' .. ' . 
 ' Th~re shall be no deduction from the equipment rental of ~Wl~el'~_Opel'at~r~ bYVil'U;~of 
the oontributions made to the Health Pla.n,l'egnrdless of whether the equipment rental is 
Ilt the minimum 1'ate or more, and l'egal'dless of the manner of computation of owner
driver compellsation, 

Hourly contributions to the Health Plan must be made for each hourwor}{ed 011 each 
regular or extra employee. even though such employee may work only part time ullder 
the provisions of this contract, including weeks where work is performed for the 
Employerh\lt not under the pl'ovisions of this contract, and although contributions may 
be lUnde for those weeks into some othel' Health and Welfare Fund. 

c) The Employer agrees to and l)ff.s e}(oouted a copy oftbe Teruullters Union 25 Health 
Services & InfM'aI10e Pl!lll Agreement and Decla.ration of Trust dated March, 2004 and 
a.ccepts such Agreement and Declaration of Trust. as ame11Gedt and ratifies the selection 
of the Employer Trustees now or hereafter serving as stich) and all action heretofore or 
hereafter taken by them withill the soope of their autborJty under such Ag.l'eemenlnnd 
DeclaratIon of Trust. 

d) The parties Ilg1"ee that the Plan adopted by the Trustees of the Health Plan shall at all 
times conform to the requirements of the Internal Revenue Code so as to enable the 
Employer at all times to treat its oontrlbulions made to the Health Plan as 1.1 deduction for 
income tax purposes, . 

e) It is also agreed that all contributions shall be made at such time and in such manner 
ttl. tho Trustees shall reasonably require; and the Tmstees shall have the al.lthority to have 
an atJdit of the pay1'01l RIld wage l'ecords of the Employer for a11 employees perfotming 
work within the SCOpl3 and/or cov~l'ed by this collective bargainil1g agreement for the 
pmpose of determining the acolU""cy of contributions to the Health Plan and adherence to 
the requirements of this seotion of the collective bnrgajnmg ngreemelltregarding 
coveJ'age and contributions. S1.1oh audit may, at the option of the Trustees. be conducted 
by an indepelldent certified public accountant or a certified public accountant employed 
by the Health Plan. 

If the Employer shall fail to make contri butions to the Health Plan by the Lenth (10tll) day 
of the month followIng the month during which the employees perform6d work or 
received payor were due pay within the scope of this collective bargaining ngreementl up 
to and including the last completed pHyrol1 period in the month tbr which contdbutions 
must be paid. or if the Employer. ha.ving been notified that its contributions to the Health 
Plall have been undeNeported !lod/or underpaid fuilli within twenl-y (20) days aftel' such 
notification to make any required self-audit and/o1' contributions fotUld to be due, the 
Local Union shall have the right af'tel' an appropriate 72·hour notiee to the Employer, 10 
take whatever steps It deems necessary to secure compliance with thjs agreement, any 
provision of thIs collective bl'wgaining llgr:eement to the contl"ary notwithstanding. and the 
Employer shaH be respol1sible to the employees for losses resulting there from. Also, the 
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Employer shaH be ~iabJe to the Trustees for all costs of oollecting ~e paY,ffient.s due 
'tQ,getherwlth ~ttorneysl fees and sllch intere~~ liquidated danlages or pelJ.nlties which the 
Tl'Ustees may·itss~s·or establish in their disoretion. The'Employees Ilability forp!l'yment 
hereul1del' shall not be subject to the grievl:1.nce procedure and/or '4rhitratiOll if.such is 
provided in this Agreement. . 

It is understood and agreed that once a payment or payments are referred to an attoCl'ley 
for oollection bY,the Trustees of the Health Plan and/or "the Local Union. the Local Union 
and its Business Agents or ChlefExecutive Officer sllall have 110 dght to niodify~ reduce 
or forgive the Employer with respect to its liability for unpaid contributions, intel'est, 
liquidated damages or pena1ty as may be established or assessed by the Tnlstees ill their 
diBcretiOll against delinquent Employers. 

f) No oral or written modification oftllis section regarding Health and Welfare 
contributions shall be made by the Local Union 01' the EmployerJ and. if made. such 
modification shallllot be binding U)lOn the employees performing work within the scope 
ofthis collective bru:gaining agreement and covered by this seotion or upon the Trustees 
of the Health Plan, 

g) Whenever an Employer signatory to this Agreement ~ecomes delinquent in 
contributions owed to the Health Plan and the Loaal Union serves a 72-hour notice of 
delinquency set forth in this Agreement, sllch Employer after satlsfyhl& the delinquency 
and becoming current, and then durlllg the tcon of this Agl'eement becomes delinquent 
again. shall be requil'ed to post a performance bond to satisfy that second delinquency 
andfor any fUliher d~Iinquellcies during tbe term of this Agreement, 
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':P~NSroN FUND 
'. ' 

~. .. ... :< ',',. . ~' . ... 
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(a) This Pension Article shaH supersede and pl'evail over any other inconsistent 
proYisitms or articles contained within thls Agreement. 

(b) Commencing with the 161 day of May 2013 and for the duration of th.e cun'ent 
collective bargaining agreement between Local 25 and the Employer, and atlY renewals 
or extensions thereof. the Employer £Igt'ees to make payments to the New England 
Teamsters and Truoking Industry Pension Fund for each and every employee pelfor1ning 
work within the scope of andlor covered by this collective bargaining agt'eementl whether 
such employee is a regular, probationary. temporary 01' casual employee. irrespective of 
his status as a member or nonftlUember of the Local Union, n'om the first hour of 
employment suqject to this collective bargaining agreement as follows: 

For each houl' or portion ther~of. figured to the nearest quarter hour for whioh an 
employee l'eceives pay 01' for wbich pay Is due, the Employer shall make a contribution of 
$8,24 to the New England Teamsters and Tmcklng Industry Pension Fund fOf !lny one 
employee from the first hour of employment In such week. Payment hel'eundt'.lj.' shall not 
be more than 2)080 hours for any employee in nny one year, January lstto December 
31st. 

Conmlcncillg with the Iii! day ofMlty 2014) the said hourly contribution rate shall be 
$9.06 but not more than 2080 hours pel' yeEll'. 

Commencing with the ls~ day of May, 2015) the said hOllrly contribution rate shall be 
$9,60 but not more than 2080 hours per year, 

Commencing with the lSI day of May, 2016. the said hourly contribution tate shall be 
$10,37 but not more than 2080 hours per yellt'. 

Commencing with the 181 day ofMa.y, 2017, the said hourly contlibution rate shall be 
$11.20 but not more than 2080 hours per year. 

Any contribution 01' othel' charge to the employer that js greater than tho a.bove stated 
l'ales will be offset with a deduction from the HppUcnble wage rates. Should any 
additional amounts be required by the Trustees 01' the taw during the totm of this 
Agreement, sllch amounts shall be paid by the Employer nnd deducted from the regula!' 
houdy rate paid to each employee. ' 

Commencing with lSI day ofMny 2013 and for the dumUon of the CUl'l'ent collective 
bal'gaining agreement and any renewals 01' extensions thereof, tPe Employer agt'ees to 
make payments to the New England Teamsters and Trucking Industry Pension Fund as 
'fullows: 
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, For purposes offhis seotion. each hour for which wages are paid or due) or allY portion 
,'thereat figured t~.,the,n~'est,qu~·ter hour, as well as bOLltS ofpaid,v~cat~oll. paid . , :
'holidays nod, otber nom's f01' whil?h pay is due or received by the employ~~, shaIl be 
. cotmted as hours for whiQh o01'ltrlbl.rtiol1s are payable. 111 computing the maximum 
amount due any week. there shall be no daily limit on the number of hours for any ot1e 
day in such week, whether such hours are pOliormed on straight time 01' overtime rates, 
but payments shall be made at the amount set forth above. 

If II regulnr employee (as defined in the collective bargnilling agreement) is abseilt 
because ofillness or off-the-job iqjUl)' and notifies tIle Employer of such absenoe, the 
Employer shaH continue to malee the required contributions for a period offour (4) weeks 
for forty (40) hours per week. If a.n emp10yee is injured on the job, the Employer shall 
conthlue to pay the requil-ed contributions at the rate offolty (40) hours for each such 
week until the employee J,'l:Iturns to worl{; however. such conb:ibutions of forty (40) hours 
shall not be paid for a period of more than twelve (12) months, 

(0) The Employer agrees to nnd has exectrted a copy oftlle New England Teamsters Bnd 
Trucking IndllstL'Y Pension Fund Agreement and Declaration of Trust dated April II, 
1958. and accepts such Agreement and Deolaration of Tmst. as amended, and ratifies the 
selection ofdle Employer Trustees n.ow or hereaftel' serving as such. and all action 
heretofore or hereaftel' taken by them within the scope of their authority undel' such 
Agreement and Declaration of Trust. 

(d) The parties agree 111at the Pension Plan adopted by the 11'ustees of the New England 
Teamsters and Trucldng TndustryPension Fund shall at all times conform to the 
l'equh'ements of the Intemal Revenue Code so as to enable the Employer at aJI tlmes to 
treat its conlributions made to the Fund as a deduction for income tax purposes. 

(e) It is also agreed that all contributions shaH be m.ade at such time and in such manner 
ns the Trustees shall reasonably require; and the 'fl'ustee!l shall have the IlUdlOrlty to have 
an audit OftIle payrollnnd wage records ofllie Employer for nil employees pel'fol'ming 
work within the scope and/or covered by this collective bargaining agreement f01' Ole 
purpose of determining the accuracy of contributions to the Pension Fund nnd adherence 
to the requirements ofthls Section of tIle collective batgaining agreement regarding 
coverage and contributions, such audit may, at the option of the T)'Ustees, be oonducted 
by nIl indepencl(jnt certified public accolUltant 01' a. cettified public acoountant employed 
by the New Eng100d Teamsters and Trucking Industry Pension Fund, 

(f) If the Employer shn[l faJ) to make contrIbutions to the Pension Fllnd by the twentieth 
(20th) da.y of the month folIowlng OUl month during which the employees performed 
work or l.'eceived payor were due pay within the scope ofthis collective bargaining 
agreement, uI' to and including the last completed payroll period jn the month for which 
contributions rol.lSt be paid, or If the Employel', having been notified tIIllt its contributlons 
to the Fund have been under l'eporled andlor underpaid. lails wit11in twenty (20) days 
after such notification to mllke any required self-audit and/or oontributions found to be 
dtle~ the Local Union shall have the right after un approptiate 72-hour notice to the 
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'. EmpJoye~, ~o tal,o whatever steps. it deems necessary to secure complianoe with thIs .. 
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 ':,A.grel.ementJ !illY jll'oyislOll ofthis colleotive barga.ilung.(lgreementto the copirary. "
 .. :,noi:Wjthst~ding, and the Employer shall be responsi~Ie to t!!-e employees fOl'losse~ 

resulting therefrom. . . .' .' . " " 
" 

Also, the Employer shall be liable to the Trustees fat all costs of collecting the payments 
due·togethel'witll attOl'11eys' fees and such interes41iquidated damages or penalties which 
the Tl'ustees may assess or establish 1n their discretion. The Enlployer's liability for 
payment hereunder shall not be subject to the grievance pl'Ocedure andlor arbitration if 
such is provided in this Agreement. 

It is undCI'stood and agreed that Ol1ce a payment or payments are referred to nn attorney 
for collection by the Trustees of the New England Teamsters and Tl'ucIclng Indust/:y 
Pension Fund andlor the Looal Union, the Local Union 8tl.d its business agents or chief 
executive officer shall have no tight to modify. reduce 01' forgive tl1e Employer with 
respeot to its liability fOi' unpaid contributions, interest, liquidated damages or penalty as 
mny be ~stnblished or assessed by the Trustees ill their discretion against delinquent 
Employers. 

'fhexe shall be no deduction lor equipment rental of owner-operators by virtue of !he 
contributions made to the Pension Fund, l'egardless ofwhethet' the eqUipment rental is at 
the minimum rate Ot' more, and reg8!dtess of the manner of computation of owner~drivtir 
compel1sations. 

Contributions to the Pension Fund must be made for each week on eaoh regular or extra 
employee, even thOllgh such employee mRy work Dilly part time under the provisions of 
this contract, inclUding weeks where work is performed fOl" the Employer but not under 
the provisions of this contract. and, although contributions may be made for those weeks 
into some other Pension Fund. 

(g) No oral or written modification of this 8ectl011 regarding pensions Slld retirement 
shall be made by the Local Union or the Employer and, ifmade, such modification shan 
not be binding upon the employees performing work witllin tlle scope ofthis coJlective 
bargaining a.greement and covered by this section or upon the Trustees of the New 
England Teamsters I1lld Trucking Industry Pension Fund, 

(h) Whenever all Employ~.r signatory to thIs Agreement becomes delinquent ill 
contributions owed ta the Pension FUl1d and the Local Union setves u 72whour notice of 
delinquenoy set fOith In this Agreement; such Employer after satisfying the delll1quenoy 
and becoming current, and then during the term of this Agreement becomes delinquent 
again, shall be required to post n performance bond to satisfy that second delInquency 
sud/or any further dellnql1encies dw.'ing the term of thIs Agreement. 
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ARTlCLEXXIlI 
. " 

 ' ". " . 
 ',:" ,. 'TE~ATION AND NEW AGlmEMENT 

" . " 
'" 'I.,' • 

The terms and oonditions ofthis Agreement shall continue i.n force and bind both 
patties from the date of execution hereof. to AprH 30,2018, and notice in writing by the 
party whq desires a change in the existing Agreement shall be given sixty (60) days lJ1"ior 
to the expiration of the Agreement. No strIke 01" lookout sball be deolared pending the 
sixty (60) days' notice above provided for, and no strike OJ: lockout shall be declared 
thereafter, pending reasonable negotiations for a new Agt'eement. Both parties agree to 
axe1'eise diligence to expedite the negotiations for a new Agl'eement, and negotiations 
shall commence by. March 1, 2018. 

Tit1e:/~ 
ps:: 

Date: ?/4!~ 
Title: 

Date: 

Title: 

Dllte: Date: 

-
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SIDE LETTER REGARDING LOU ENCALADA AND JOHN CARRY 
' , . ,'. 

~ 

. ,'. 

, ... ' ': . . . . .' . ..... . . . 
... :: ... ··;The following'rate schedule will·be.in place for Lou Enoalada and for the 

: term of this agreenlellt expiring 04/3012018 '... '.,:. 
. . ' .. 

Date of 
Ratification 5/1114 5/1/15 5/01/16 5/01117 

$24.00 $24.50 $24.80 $25.10 $25.40 

Retro for both Lou and John wiIJ be based on the .25 cent increase from 05/0112013 to 
the date of ratification and the new rate will take effect on the date of ratification 

---FOR THE EMPLOYER: FOR THE UNION: 
 . t;;z'S::::::: --._"-----

~-....;:: 

---.. 

Title:~_ 

Date: ,(r; It 
Title: 

~ Date: 

John CarlY 

'"--=
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SIDE LETTER REGARDING LOAD LANE DISCUS~ION 

.:. ., .':".: .. The Company aod the Union 'agree to discuss and l-evle~ 'in~omi~t~~~' over th~.next 90 
"days as it pertains to the load 18110 discllssion in an effol't to see .if Jangu~ge can be 
dev~loped tllat would address the issue fo):, the employees but wo'\.lld also not hinder the 
Company and its ability to operate efficIently, 

FOR THE EMPLOYER: .. -. FOR THE UNION: 
-~: ~ ~64t q F" ..... .-I 

TjtJe:#/A~ Title: 

Date: "It/I) Date! 

. . 

-
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